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Item 6 
 

Adult Services and  
Health Select 

Committee 
 

16 February 2016 
 

 
 
Review of Access to Services for People with Learning Disabilities and / or 
Autism 
 
 
Summary 
 
1. The Committee are requested to consider information on employment and 

benefits as part of their ongoing review.  The aim of the meeting is to 
understand what support is available for this client group, the numbers of 
people in local employment, access to / issues around benefits, and to see 
what improvements can be made.     

 
         
Detail 
 
 
2. A key theme of the Committee’s review is support into employment and 

access to benefits. 
 
 
3. The following will be represented at the meeting: 
 

-  Department for Work and Pensions (DWP) 
-  SBC STEPS 
-  SBC Human Resources 
-  SBC Welfare Rights 
-  SBC Economic Development 

 
 
4. The aim of the meeting is to understand what support is available for this 

client group, the numbers of people in local employment, and the access to / 
issues around benefits.   

 
5. At the meeting, representatives of DWP will provide a presentation.  In 

addition, the following information is provided:   
 
Appendix 1 – STEPS Supported Employment Briefing 
 
Appendix 2 - ‘Getting a Job - Advice for family carers of adults with a 
learning disability’ - Foundation for Learning Disabilities 2014 
 
Appendix 3 – Welfare Rights Survey 
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Background Information 
 
6. The latest available data from Quarter 1 2015-16 showed that in Stockton 

‘7.7% of clients were in employment, in line with previous reported 
performance and above both the latest England average of 6.0% and 
comparator group average of 4.9% (final 2014/15 data).’   

 
7. The regional benchmarking report (considered by the Committee in 

December) showed the breakdown of the 2014-15 data as follows1: 
 
 

South Tyneside 0.5 England 6 

Durham 1.9 Redcar and Cleveland 6.4 

Northumberland 2.7 Stockton-on-Tees 6.4 

Middlesbrough 3.2 North Tyneside 6.8 

Newcastle 4.5 Sunderland 6.9 

North East 4.6 Gateshead 7.7 

Darlington 5.2 Hartlepool 15.3 

 
 
8. STEPS provide a supported employment service for eligible clients and more 

information can be found at Appendix 1.   
 
9. The national Foundation for Learning Disabilities produced a national booklet 

in 2014 that includes some ‘muthbusting’ and advice for families.  This is at 
Appendix 2.  

 
10. In more general terms, the government launched the Disability Confident 

scheme in 2013.  The stated aims of the programme are to:  
 

‘- engage and encourage employers to become more confident so they 
employ and retain disabled people  
- increase understanding of disability and the benefits of employing or 
retaining disabled people  
- increase the number of employers taking action to be Disability Confident 
- make a substantial contribution towards halving the disability employment 
gap’ 

 
11. More information can be found via: 
 
  https://www.gov.uk/government/collections/disability-confident-campaign  
 
 
12. As an example of a major employer, in June 2015, the NHS launched a 

campaign to increase the number of job opportunities available to people with 
learning disabilities.  The NHS England Chief Executive said:  

 “The NHS family is the biggest employer in the country, and one of the 
largest in the world; I’m determined it will also be amongst the most 
progressive. 

                                            
1
 4.6% of North East adults with learning disabilities were in paid employment in the final 

2014-15 data.  This was a fall of 0.9 percentage points from 2013-14 but consistent with the 
national fall from 6.7% to 6%.    

https://www.gov.uk/government/collections/disability-confident-campaign
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“We are determined to ensure that the NHS can benefit from the talents, 
expertise and experience of as diverse a workforce as possible, and that 
means taking action to remove barriers and encourage recruitment of those 
who are underrepresented in our workforce. 

“This isn’t just the right thing to do for people with learning disabilities; it’s 
the right thing to do for the NHS as a group of organisations, helping us to 
deliver better care for everyone.” 

13. Further information can be found at: 
 
   https://www.england.nhs.uk/about/gov/equality-hub/ld-emp-prog/ 
 
 
14. The following link gives access to case studies and support for NHS 

Employers: 
 
  http://www.nhsemployers.org/your-workforce/plan/building-a-diverse-
workforce/need-to-know/creating-a-diverse-workforce-learning-disability 
 
 This includes help with the following information: 
 

- Getting started 
 
- Identifying real jobs 
 
- Employment  
 
- Being an accessible employer 
 
- Advertising and recruitment  
 

 
 
 
 
Contact Officer: Peter Mennear   
Post:  Scrutiny Officer             
Tel.: 01642 528957 
Email: peter.mennear@stockton.gov.uk   
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