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Autism self assessment 2014 
 
 
 
1.  Background 

 
The purpose of the self-assessment was to enable local strategy groups to review their 
progress and support future planning with partners including people with autism and 
their families. The self-assessment includes the priorities set out in the Think Autism 
update to the Strategy and the emerging themes that feature in the statutory guidance 
for Local Authorities and the NHS. This process is also a key means of identifying 
progress in the implementation of the Strategy across the country. Whilst it is important 
that the focus of implementation of the autism strategy is at a local level, the 
Government has a duty to monitor progress towards implementation of strategy goals 
and the information provided is analysed by the Public Health England learning 
disabilities observatory.  
The results were published online using www.autism-connect.org.uk on the 14th January 
2016 with the aim of there being a more interactive style where people could use a ‘trip 
advisor’ style to rate the information that is submitted and to give people with autism, 
their families and carers an opportunity to review and rate the results of their Local 
Authorities’ Self-Assessment Questionnaire.  
To date Stockton’s self-assessment has not received any reviews and we have not 
received any questions. 
The table below highlights the key areas from the SAF where Stockton 
required improvements in the 2014 assessment.  

 
 
2. The Autism assessment framework 
 

The Autism assessment framework covered eight key areas 

 Planning 

 Training 

 Diagnosis led by local NHS commissioner 

 Care and support 

 Housing and accommodation 

 Employment 

 Criminal justice system 

 Local good practice 
 
Stockton Autism self-assessment. 
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Measure  Response Further comment 
 

 
Have you now started to 
collect data on those 
people referred to and/or 
accessing social care 
and/or health care and 
does your information 
system report data on 
people with a diagnosis 
of autism, including as a 
secondary condition, in 
line with the 
requirements of the 
social care framework? 
 
 

 
 
 
 
 
 
 
 
 

Amber 
 

 
Current data recorded annually 
but there are gaps identified in 
statutory health and/or social 
care services data.  Some data 
sharing exists between 
services. 

 

 
Does your local Joint 
Strategic Commissioning 
Plan reflect local data 
and needs of people with 
autism?  What data 
collection sources do you 
use? 
 
 

 
 
 
 
 

Amber/ 
Green 

 
Collection of limited data 
sources. Stockton Borough 
Council collates data using 
Care Director which can be 
used to report on numbers of 
people receiving services 
within Stockton-on-Tees. 
POPPI and PANSI are used as 
sources for local and national 
data. 
 

 

 
Have you and your 
partners engaged people 
with autism and their 
carers in planning? 
 

 
 
 

Amber 

 
Some autism specific 
consultation work has taken 
place.  Autism Partnership 
Group is regularly attended by 
one person with autism and 
one parent/carer who are 
meaningfully involved. 
 

 
Carers have been involved in 
consultation and development of 
Ware Street Day Service and 
Autism Services. 

Have reasonable 
adjustments been made 
to general council 
services to improve 
access and support for 
people with autism? Red 

Only anecdotal examples. Safe Places have been 
introduced to the Borough to 
provide a place for people to 
pop into and feel safe when they 
are around the Borough. The 
safe places help people to 
contact someone to come and 
help them. Further work is still 
needed to ensure reasonable 
adjustments are embedded in 
council services. 
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Measure  Response Further comment 
 

In your area have 
reasonable adjustments 
been promoted to enable 
people with autism to 
access public services? 

Red 

There is little evidence of 
reasonable adjustments in 
wider public services, to 
improve access for people with 
autism. 

The safe place schemes are 
across the Borough however 
further work is needed to raise 
awareness within public 
services about reasonable 
adjustment’s.  
 

How does your planning 
take into account the 
particular needs of older 
people with autism? 

Amber 

Training in some but not all 
services designed for use by 
older people and data 
collection on people over 65 
with autism. 
 

  

Is autism awareness 
training being/been 
made available to all 
staff working in health 
and social care? 

Amber 

Client facing staff identified as 
a priority.  Good range of local 
autism training that meets 
NICE guidelines - and some 
data on take up.  Workforce 
training data available from 
statutory organisation on 
request.  Autism training 
plan/strategy near completion. 
 

Client facing staff identified as a 
priority.  Good range of local 
autism training that meets NICE 
guidelines - and some data on 
take up.  Workforce training data 
available from statutory 
organisation on request. 

Is specific training 
being/been provided that 
staff can carry out 
statutory assessment on 
how to make 
adjustments in their 
approach and 
communication? 
 

Amber 

At least 50% of assessors 
have attended specialist 
autism training. 

Autism training is mandatory for 
all staff completing statutory 
assessments 

Can people diagnosed 
with autism access post 
diagnostic specific or 
reasonably adjusted 
psychology 
assessments? 

Amber 

Available everywhere.  Mainly 
reasonably adjusted service, 
with some access to autism 
specific services (when 
necessary) and some generic 
services. 
 

  

Can people diagnosed 
with autism access post 
diagnostic specific or 
reasonably adjusted 
speech and language 
therapy assessments? 

Amber 

Available everywhere.  Mainly 
reasonably adjusted service, 
with some access to autism 
specific services (when 
necessary) and some generic 
services. 
 

  

Can people diagnosed 
with autism access post 
diagnostic specific or 
reasonably adjusted 
occupational therapy 

Amber 

Available everywhere.  Mainly 
reasonably adjusted service, 
with some access to autism 
specific services (when 
necessary) and some generic 
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sessions? services. 
 

 
 

Measure  Response Further Comment 
 

Do you have a 
programme in place to 
ensure that all advocates 
working with people with 
autism have training in 
their specific 
requirements? 

Amber 

Programme in place, not all 
advocates area covered. 

The commissioners of Tees 
Advocacy Hub make it a 
contractual requirement that 
advocates providing IMCA or 
IMHA services held or were 
working towards the 
Independent Advocacy 
Qualification.  This qualification 
emphasises a person centred 
approach to advocacy.  
Advocates are therefore aware 
of the need to identify and 
address the specific needs of 
the people with whom they work 
(e.g. value of pictograms, 
checking understanding etc.)  
Although this training is not 
specific to people with autism, 
Middlesbrough CAB is working 
with the National Autism Society 
to develop an appropriate 
accreditation for advocacy 
organisations. 
 

Do adults with autism 
who could not otherwise 
meaningfully participate 
in needs assessments, 
care and support 
planning appeals, 
reviews or safeguarding 
processes have access 
to an appropriately 
trained advocate? 

Amber 

Yes.  Local advocacy services 
are working at becoming 
autism-aware. 

Accreditation is being developed 
for advocacy organisations.  It is 
intended that, once developed, 
this would be rolled out locally 
and nationally.  At present 
advocacy organisations rely on 
health and social care 
professionals or individuals to 
refer themselves to advocacy 
services including people with 
autism. 
 

How would you assess 
the level of information 
about local support 
across the area being 
accessible to people with 
autism? 

Amber 

There is a moderate level of 
information available about 
support services for people 
with autism which is either 
incomplete or not readily 
accessible to people with 
autism. 

There is a Teeswide Autism 
Framework in place.  
Information of these services will 
be offered by the care 
management teams.  SBC also 
have an Information Directory 
which is currently being 
updated. 
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Measure 
 

Response Further Comment 
 

Does the local housing 
strategy specifically 
identify autism? 

Red 

Needs of people with Autism 
(as distinct from needs of 
people with other disabilities) 
not specifically mentioned in 
housing strategy. 

Autism is not specifically 
mentioned in the Housing 
strategy.  This is currently being 
reviewed and the 
commissioning team is working 
with housing development to 
see how we can incorporate this 
into the strategy.  There are 
monthly housing meetings 
between operational, 
commissioning and housing 
staff to determine demand and 
need. 
 

How have you promoted 
in your area the 
employment of people on 
the Autistic Spectrum? 

Amber 

Autism awareness is delivered 
to employers on an individual 
basis.  Local employment 
support services include 
Autism.  Some contact made 
with local job centres. 

STEPS is a highly specialised 
supported employment service 
with all staff trained in employer 
engagement and TSI training.  
We deliver FirstSTEPs, a work 
preparation service that is based 
within the local business 
community.  The programme 
builds on individual's aims and 
interests which supports the 
development of skills and 
achieves realistic employment 
goals.  FirstSTEPs offers 
practical help identifying the 
individual steps needed to 
achieve and sustain 
employment.  It provides one to 
one support, practical advice 
and guidance to identify and 
access opportunities, overcome 
barriers to employment, build 
self-confidence and realise 
potential.  The programme uses 
a practical approach to client 
assessment, rather than the 
paper based approach used by 
other authorities.  The service is 
designed to provide a working 
environment that will develop 
and practice skills needed for 
work.  It enables individuals to 
overcome barriers associated 
with disability, allowing staff to 
assess how close a client is to 
the labour market.  It is 
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designed to provide a supported 
working environment for the 
disabled person allowing them 
to make an informed choice 
about their future 
training/employment options.   

 
Measure 

 
Response Further comment 

 

 

 

  
continued  ..  ..  .. 
 

Once assessed SDI trained job 
coaches source job carving and 
other employment opportunities 
and match the client to 
prospective employers.  Job 
carving was piloted within the 
Council and proved to be 
successful; we have since gone 
on the successfully carve job 
opportunities with private and 
their sector organisation outside 
of the council.  Most reasonable 
adjustments that we make with 
employers are around the time 
people work, the actual duties 
they can and can't undertake, 
and in supporting existing staff 
to understand the needs of the 
individual.  In order to 
successfully place and sustain 
an individual with a learning 
disability across the long term it 
is essential that employers work 
in partnership with the STEPs 
service throughout the whole 
process.  This includes utilising 
the STEPs aftercare service for 
both the employers and 
individual.  The provides support 
and feedback for both parties 
and is used to improve 
communication, increase mutual 
respect and address any future 
issues that may arise.  As per 
(ASCOF 1E) return of April 2014 
there were 605 learning 
disability clients known to Adult 
Social Care Services of which 
50 are recorded in paid 
employment.  This equates to 
7.9% within Stockton being in 
paid work, this is above both the 
North East average of 5.5% and 
national average of 6.8%. 
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Measure 
 

Response Further comment 
 

Do autism transaction 
processes to adult 
services have an 
employment focus? 

Amber 

Transition plans include 
reference to 
employment/activity 
opportunities. 

STEPs 2 Employment is a 
transitions programme designed 
to meet the personal 
development needs of the 
students with Learning 
Disabilities at Abbey Hill School.  
The service provides work 
preparation to each student to 
help develop and practice skills 
needed for work such as 
attendance, time keeping, 
personal presentation and 
working as part of a team.  The 
STEPs 2 Employment service 
offers support, practical advice 
and guidance to help students 
prepare for the world of work, 
build confidence, self-esteem, 
recognise abilities and realise 
their potential.  Each student will 
attend work preparation 
sessions where they will 
produce goods for the craft 
market using recycled items.  
The sessions will run one day 
per week for six weeks in a local 
business centre.  On completing 
the course the students will 
receive advice and guidance as 
well as a supported work 
placement opportunity in their 
chosen area of interest.  On 
completion of the programme 
each student will receive a 
portfolio of their achievements. 
 

Are the Criminal Justice 
Services (police, 
probation and, if 
relevant, court services) 
engaged with you as key 
partners in planning for 
adults with autism? 

Amber 

* discussions between local 
authority adult social care 
services and criminal justice 
service agencies are 
continuing; * representatives 
from criminal justice service 
agencies sit on autism 
partnership board or 
alternative  

The Tees Safeguarding Adults 
Board has agreed a number of 
task and finish groups, one of 
which is looking at the previous 
work completed in 2012 by the 
revolving doors agency.  In 
particular the information and 
evidence from the Big Diversion 
Project will be included in a new 
task and finish group aimed at 
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improving links across Teesside 
with the CJS. 

Is access to an 
appropriate adult service 
available for people on 
the autistic spectrum in 
custody suites and 
nominated 'places of 
safety'? 

Amber 

Yes, but appropriate adults do 
not necessarily have autism 
training. 

  

 
Key areas 
 
The main area’s of concern for Stockton on Tees are the Red ratings. 
 

 Reasonable adjustments being made to council services 

 Reasonable adjustments being made within public services 

 Inclusion of Autism in the local Housing Strategy 
 
There are also a number of concerns with regards to how we record information on people 
with Autism and how this data is used to inform commissioning and what skills we are 
providing people with in terms of training with regards to Autism. 
 
Local actions 
 
The priorities following the Autism Self-Assessment will be set by the Learning Disability 
Partnership Board (LDPB).  
 
The primary benefit of the LDPB to the individual is to implement the key themes of Valuing 
People Now (2012) the Joint Health and Social Care Self-Assessment and the Autism self-
assessment. The board will provide the opportunity to develop a Learning Disability Strategy 
that will support the delivery of services that will provide individuals greater control and 
choice around everyday life. 
 
In essence the Learning Disability Partnership follows the direction of travel set out by the 
white paper; 'Our Health, Our Care, Our Say: a new direction for care services’.  This 
strongly recommends the notion and importance of ‘seven outcomes’ for health and social 
care services. 
 

• Improved health and emotional well-being 
 

• Improved quality of life 
 

• Making a positive contribution 
 

• Choice and control 
 

• Freedom from discrimination 
 

• Economic well being 
 

• Personal dignity 
 
 
 
Future Joint Assessment Process  
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It is expected that we will receive an Autism SAF to complete in 2016. 
 
 


